
INTRODUCTION
Empowerment refers to increasing strength of individuals or communities in the different spheres

of life such as economic, political, social, spiritual etc. It also refers to instilling confidence in people
in their own capacities. (Savaiah.H.2014)

Women Empowerment essentially refers to empowering women to change power relations
between them and men in their favour. Women in general and women in developing countries in
particular are observed to be laggingbehind men in the different spheres of life such as, labour and
employment, health and nutrition, education and skills, asset ownership, political and social
participation etc., with the result that power of decision making in the multiple spheres of life lies more
with men than with women, on the economic front, women own no/low assets as compared to men.
This restricts their access to credit, to technology, to markets and to upward mobility. Women also
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ABSTRACT
The National Rural Employment Guarantee Act, 2005 (NREGA) guarantees 100 days of wage employment
in a financialyear to any rural household whose adult members are willing to participate in unskilled
manual work. The Act is animportant step towards realization of the right to work and aims at arresting
out-migration of rural households in search ofemployment simultaneously enhancing people’s livelihood
on a sustained basis, by developing the economic and socials infrastructure in rural areas. This is renamed
as Mahatma Gandhi National Rural Employment Guarantee Scheme(MNREGS) from 2010 onwards It is
an Act that aims to strengthen the women employment by enforcing that about 33percent of total work
force should be women and also that there will be equal wages for men and women. It is playing
asubstantial role in creating employment for women thereby, leading to greater independence and self-
respect amongwomen. As far  women role in MGNREGA is concerned, these programmes have noted a
number of positive impact on women such as their large scale participations in these programmes,
increase in their self-earned incomes and use of these incomes for well-being of their own household.  The
present paper has made an attempt to study the participation of women through MNREGA in various
states of India and also in districts of Anand. The highest employment status amongst women in terms of
person days can be seen in Kerela. When we consider the total employment status of Anand District
through MNREGA, a total of 33, 05,473 person days employment is generated, out of which the share
of women stands at 38.76 percent. The highest employment status amongst women in terms of person
days can be seen in Tarapur district with 45.66 percent.
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