
INTRODUCTION

“Satisfaction” often refers to making or doing enough. To be satisfied with one’s life is

to have life satisfaction. Thus, evaluating one’s own life’s quality subjectively is the definition

of life satisfaction. Sawhney, Neena (2013). Therefore, assessing one’s life positively and

appreciating the life one leads are key components of life satisfaction.

Traditionally, work and family life have been depicted as distinct domains. This viewpoint

has been called into question due to shifting social, demographic, and economic trends.

Family life satisfaction is the degree to which a person is happy with his family life (Ahmad,

A., 2005).

According to studies, there is a positive correlation between work-family conflict and

family life satisfaction. In light of the fact that a high level of work-family conflict lowers

family satisfaction, Netemeyer et al. (1996) state that people and organizations are frequently

concerned about this issue. In the adult world, most people devote a large amount of their

time and energy to their families and jobs, therefore it matters whether or not they are happy

with their work. Consequently, a person’s health at work is just as vital as their health off the
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job (Jane Sperry, 1986).

Scope of the Study:

The goal of the current study is to determine how satisfied women who are enrolled in

postsecondary education are with their family lives. It makes an effort to comprehend how

women lecturers’ pleasure with their home lives is impacted by their careers as teachers.

Aim:

 The study aims to examine and establish the factors responsible for effective integration

of family and professional life in the context of life satisfaction among women lecturers.

Objectives:

1. To prepare a personal, family and occupational profile of the women lecturers for

understanding the basic socio-economic and psychological benchmark.

2. To assess family life satisfaction among different groups of women lecturers with

respect to marital and family status.

METHODOLOGY

The present study envisages to focus on the life satisfaction experienced by female

lecturers working in Degree colleges affiliated to Mangalore university. The methodology

adopted in this study are the following.

Universe of the study:

The female lecturers at Degree Colleges connected to Mangalore University made up

the study’s universe. Colleges offering degrees totaled 152. 32 government colleges, 82

private colleges, 34 private-aided colleges, and four autonomous colleges are among them.

This survey includes instructors from all four categories of educational institutions: autonomous

colleges, government colleges, private colleges, and private-aided colleges.

The survey includes all full-time employees and female instructors with five years of

work experience. 728 women worked as lecturers; 94 of them were employed by government

colleges, 153 by autonomous colleges, 286 by private-aided colleges, and 195 by private

degree colleges connected to Mangalore University.

Selection Criteria

Inclusion Criteria:

– The study has included those women lecturers who are working in Degree colleges

affiliated to Mangalore University

– Only those women lecturers who have 5 years of work life have been considered

for the study.

– The women who were full time lecturers have been selected to the sample

Exclusion Criteria:

– The women who were reluctant to participate in the study were excluded.
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Fig. 1 : Distribution of women lecturers by age
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– The women lecturers who were not covered under the ambit of inclusion criteria

were excluded.

Sampling Procedure and Sample size:

In the current study the researcher has used Disproportionate stratified random sampling

technique. On the basis of the nature of educational institutions, the colleges were stratified

as Government, Private, Private-Aided and Autonomous.

As whole population was stratified into four categories, to have an equal representation

of the respondents from these categories, investigator included minimum 50 per cent

respondents who were disproportionately selected from each strata. So, total sample size in

the present study is 345.

Tools and Techniques of data Collection:

According to the suitability and need of the study,data collection plan was made by the

research scholar. The researcher has used KANSAS Family Life Satisfaction Scale

(Walter.R.Schumm, Anthony.P.Jurich and Stephen.R.Bollman, 1986) for collecting the data.

RESULTS AND DISCUSSION

Personal, family and occupational profile of women lecturers:

The personal characteristics as well as the position of an employee both at workplace

and at home influences the success of an organisation.

Age:

As age is associated with various family and job related factors in the present study, the

composition of the age of workforce   mark a qualitative difference.

Distribution of women lecturers by age:

Age wise classification of respondents reveals that the majority of women lecturers are

found to be in the age group of 31-40, 24.9 per cent respondents are of 41-50 age group, 18.8

per cent represent the age group of above 51 whereas only 16.8 per cent of them represent

the age bracket  of 20 to 30 years (Fig. 1).

Most of the women lecturers covered in the study are young professionals.
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Table 1 : Marital status and possession of children

Having children 

Yes No 

Total 

Count 0 18 18 Spinster 

% of Total 0.0% 5.2% 5.2% 

Count 279 36 315 Married 

% of Total 80.86% 10.43% 91.3% 

Count 3 1 4 Separated 

% of Total 0.86% 0.28% 0.9% 

Count 1 0 1 Divorced 

% of Total 0.28% 0.0% 0.3% 

Count 7 0 7 

Marital status 

Widowed 

% of Total 2.02% 0.0% 2.0% 

Count 290 55 345                                            Total 

% of Total 84.1% 15.9% 100 % 

Table 2 : Age wise classification of children of the respondents 

Sr. No. Age of children Frequency Percentage 

1. 0-2 26 13.82 

2. 3-5 34 18.08 

3. 6-9 39 20.7 

4. 10-13 19 10.10 

5. 14-18 18 9.57 

6. 18 and above 52 27.65 

Total 188 100 

SAPNA

Marital status and having children:

Based  on an analysis of the marital status of female lecturers, it can be observed that

themajority of them—91.3%—are married, while 5.2% of them are single. Only one

responder (0.3%) is divorced, whereas 2.0% of respondents are widows and 1.2% are

separated. Regarding having children, married research participants who had children made

up 81.86 per cent  of the sample, while those without children made up 10.5%. Approximately

0.6 % of respondents in the research who are separated—0.9% of them—have children.

There is only one working mother divorcee respondent (0.3%), and the respondents who are

widows do not have children (Table 1).

Age-wise classification of children of the women Lecturers:

The nature and extent of child care obligations of working mothers would be influenced

by the child’s age. Hence the age-wise classification of children of women lecturers have

been analysed.

Age wise classification of children belonging to these working mothers reveal that

nearly 13.82 per cent of the mothers have  children below the age of 2 years, 18.08 per cent

of the mothers have to look after the children whose age fall between 3 to 5 years. About

20.77 per cent of the respondents had children in the age bracket of 6-9 years. Nearly 10.10

per cent had children in the age group of 10-13 years and about 9.57 per cent had children

whose age fall between 14-18 years. The remaining 27.65 per cent of the respondents had
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Table 3 : Family Status 

Sr. No. Family status No. of Respondents Percentage 

1. Joint Family 97 28.1 

2. Extended Family 19 5.5 

3. Nuclear Family 229 66.4 

Total 345 100 

Table 4 :  Monthly income of the respondents 

Sr. No. Monthly income Frequency Per cent 

1. Less than Rs.10,000 12 3.5 

2. 10,001 - 20,000 95 27.5 

3. 20,001 - 30,000 117 33.9 

4. 30,001- 40,000 12 3.5 

5. 40,001- 50,000 10 2.9 

6. 50,001- 60,000 39 11.3 

7. 60,001 and above 60 17.4 

Total 345 100 
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children who were above 18 years (Table 2).

Family status:

In the life of an individual, the institution of family plays an important role. It is one of

the vital elements which affects the performance of an employee. Though the joint family

system was predominant in the pre-modern patriarchal societies, due to the modernisation,

the joint families were disintegrated. The replacement of joint family by nuclear and extended

families especially the nuclear families became more conducive for working women. In the

following table the family status of the respondents is discussed.

As seen in the Table 3, 28.1 per cent of the respondents are from joint families whereas

nuclear family is the preference of majority i.e., 66.4 per cent. However, only 5.5 per cent

represent extended families.

This trend is highly indicative of the increasing number of nuclear families and the

disintegration of the joint family structures in Indian society. Thus the findings of the studies

are more relevant to professionals in nuclear families.

Monthly Income:

The following Table 4 shows the distribution of respondents based on their total monthly

income.

The average monthly income of   33.9 per cent of the women lecturers in the present

study is in the income group of Rs.20, 001 to 30,000.About 27.5 per cent earn an average of

10,001 to 20,000. The respondents whose monthly income is in the range of 60,001 and

above account only for 17.4 per cent. The notable fact is that 3.5 per cent of the respondents

earn lesser than 10,000 per month as their salary.
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Table 5 : Discontinuation from teaching career 

 Reason for discontinuation from teaching 

 Maternity Child 

care 

Closure 

of the 

course 

Marriage Working 

as part 

time 

lecturer 

Transfer 

of 

husband

Personal Total 

Yes 9  

(37.5%) 

2  

(8.3%) 

3 

(12.5%)

5 

(20.8%) 

1 

(4.2%) 

2 

(8.3%) 

2 

(8.3%) 

24 

(7%) 

Discontinuation 

from teaching 

career No - - - - - - - 321 

(93%) 

Total 345 

(100%)

Table 6 : Decision to work 

Sr. No. Career decision Frequency Per cent 

1. Independent decision 240 69.6 

2. Joint decision with husband 94 27.2 

3. Husband's decision on their  behalf 11 3.2 

Total 345 100 

SAPNA

Discontinuation from teaching career and reason for discontinuation:

In the Table 5it is shown that 24 respondents (7%) had a discontinuation from teaching

career. While examining the reasons for discontinuation, it is found that 45.8 per cent

respondents discontinued due to maternity and child care reasons, about 20.8 percent because

of their marriage, 12.5 per cent due to the closure of the course. Interestingly 4.2 per cent

preferred to work as part time lecturers and hence they left the job. The remaining 8

respondents discontinued from teaching career due to the transfer of their husbands and also

because of some other personal reasons. Thus the table is an indication of the adjustment of

women lecturers with their personal commitment and   with that of their decision to continue

in the teaching profession.

Decision to work:

The employment decision for women is an important aspect which influences their

professional advancement. Hence, instead of taking up job under compulsion decisions should

come from women themselves. The following table discusses the freedom of career decision

for women lecturers.

Majority of women lecturers, i.e., 69.6 per cent of the respondents have taken an

independent decision of going for work whereas 27.2 per cent have taken a joint decision in

consultation with their husbands. About 3.2 per cent of the women lecturers agreed that the

decision to work has been taken by their husbands on their behalf. In the present study

considerable number of women lecturers enjoy the freedom of career decision yet, there are

some respondents whose career decisions are influenced by their husbands (Table 6).

Nature of Educational Institutions:

The nature of Educational institutions to which the respondents belong is discussed in

Table 7.
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Table 7 : Nature of Institutions 

Sr. No. Nature of Institutions Frequency Per cent 

1. Government 60 17.4 

2. Private Aided 134 38.8 

3. Private 98 28.4 

4. Autonomous 53 15.4 

Total 345 100 

Table 8 : Distance between college and residence 

Sr. No.. Distance from residence (in Kms) Frequency Per cent 

1. Less  than 10km 208 60.3 

2. 11-20km 67 19.4 

3. More than 21 70 20.3 

Total 345 100 

Table 9 : Mode of transport 

Sr. No. Mode of transport Frequency Percent 

1. Train 4 1.2 

2. Own vehicle 134 38.8 

3. Auto 51 14.8 

4. College vehicle 25 7.2 

5. Bus 102 29.5 

6. Walk 29 8.4 

7. Auto and bus 8 2.3 

Total 345 100 

A STUDY ON INTERSECTION OF CAREER & FAMILY: SATISFACTION LEVELS AMONG WOMEN LECTURERS

Out of the total 345 respondents under study, 38.8 per cent  respondents are from

Private-Aided Colleges,28.4 per cent are from Private educational institutions,17.4 per cent

belong to Government colleges and 15.4 per cent of them belong to Autonomous colleges

affiliated to Mangalore University.

Distance between the place residence and working place:

Working women spend much of their time in travelling due to considerable distance

between the workplace and residence. Hence an analysis is done in this regard.

The Table 8 indicates that nearly 60.3 per cent of the women lecturers in the study

travel daily a distance of less than 10 kilo metres from their residence while 20.3 per cent

respondents travel more than 21 km. About 19.4 per cent of the respondents have to travel

a distance of 11-20 km from their home to college. Thus it is evident from the analysis that

women lecturers in the present study spend considerable time in travelling.

Mode of transport used to attend college:

When the women lecturers were asked about the mode of their conveyance to attend

their college, majority of them said that they use their own vehicle for this purpose. But 29.5

per cent expressed that they travel   by bus. Auto as a mode of conveyance is being used by

14.8 per cent. Very few are using train for this purpose (1.2%).Others who are residing

close to their institution go on foot (8.4%) (Table 9).
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Table 10 : Family life satisfaction

Extremely 
Dissatisfied

Dissatisfied Somewhat 
Dissatisfied

Mixed Somewhat 
Satisfied 

Satisfied Extremely 
Satisfied 

Variables 

Count % Count % Count % Count % Count % Count % Count % 

M SD 

Satisfaction 

with your 
family life 

9 2.6 1 .3 2 .6 9 2.6 26 7.6 155 45.1 142 41.3 6.12 1.15

Satisfaction 

with the 

relationship 

with spouse

10 3.1 0 .0 3 .9 3 .9 14 4.3 143 44.1 151 46.6 6.22 1.16

Satisfaction 
with the 

relationship 

with 
children 

7 2.5 2 .7 3 1.1 1 .4 5 1.8 74 26.4 188 67.1 6.46 1.15

Satisfaction 

with 
yourself as 

a parent 

5 3.4 0 .0 2 1.4 2 1.4 4 2.7 42 28.6 92 62.6 6.36 1.24

Life satisfaction 6.26 1.06

SAPNA

Satisfaction with family life:

Satisfaction with family life has been analysed. Among the total respondents under

study, about 41.3 per cent are extremely satisfied with their family life, 45.1 per cent are

satisfied with their family life   and about 7.6 per cent are somewhat satisfied with the family

life. But with regard to dissatisfaction, 2.6 per cent are extremely dissatisfied, 0.3 per cent

are found to be dissatisfied while 2.6 per cent had a mixed feeling. Overall, on an average,

the level of satisfaction is 6.12±1.15 showing that the respondents in the study have satisfaction

with their family life (Table 10).

About 46.6 per cent are extremely satisfied and about 44.1 per cent are found to be

satisfied. About 4.3 per cent are somewhat satisfied while 0.9 per cent had a mixed feeling.

Among the total respondents, 3.1 per cent are extremely dissatisfied while 0.9 per cent are

somewhat dissatisfied with their relationship with their spouses. The average satisfaction

level is 6.22±1.16, showing that married women lecturers in the present study have satisfactory

relationship with their life partners.

Satisfied relationship with children is an important factor leading to satisfaction with life

especially the relationship with grown up children. Majority of the mothers i.e., 67.1 per cent

felt extreme satisfaction while 26.4 per cent are satisfied. About 1.8 per cent of the respondents

are somewhat satisfied while 0.4 per cent had mixed feelings. It is to be noted that nearly 1.1

per cent of them are somewhat dissatisfied while 0.7 per cent showed their dissatisfaction.

Extreme dissatisfaction is felt by 2.5 per cent of the women lecturers. Overall, on an average

the level of satisfaction is 6.46±1.15.This shows that the respondents are satisfied with the

relationship with their children.

As regards satisfaction with oneself as a parent, out of the total 345 respondents under

study, majority i.e., 62.6 per cent showed extreme satisfaction while 28.6 per cent are found
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Table 12 : Overall satisfaction with family life 

Sr. No. Factors N Mean S.D 

1. Satisfaction with family life 345 6.125 1.15 

2. Satisfaction with the relationship with spouse 315 6.222 1.16 

3. Satisfaction with the relationship with children 290 6.461 1.15 

4. Satisfaction with one self as a parent 290 6.36 1.24 

Life Satisfaction 345 6.26 1.06 

Table 13 : Level of satisfaction with Family life 

Sr. No. Satisfaction level N Percentage 

1. Satisfaction 321 93 

2. Moderate satisfaction 17 4.9 

3. Dissatisfaction 7 2.0 

Total 345 100 

A STUDY ON INTERSECTION OF CAREER & FAMILY: SATISFACTION LEVELS AMONG WOMEN LECTURERS

to be satisfied. About 2.7 per cent are somewhat satisfied while 1.4 per cent has mixed

feeling. With regard to dissatisfaction, 3.4 per cent showed extreme dissatisfaction while 1.4

per cent are also somewhat satisfied. On an average the level of satisfaction is 6.36 ± 1.24

showing that the respondents are satisfied with themselves as parent.

Overall satisfaction with family life:

The Table 12 indicates the overall life satisfaction among women lecturers. It is found

from the table that, the women lecturers in the present study are satisfied with their family

life(6.12±1.15).With regard to the satisfied relationship with the  spouse, the married women

lecturers in the study showed their satisfaction(6.22±1.16).Women lecturers in the present

study who possessed children are found to be satisfied  with their relationship with their

children (6.46 ±1.15).While analysing the respondents who were mothers and  their

satisfaction with oneself as parent, it is found that they are satisfied(6.36±1.2).Thus women

lecturers in the present study had satisfied  family life(6.26±1.06).

Level of satisfaction with Family life:

After analysing various factors leading to family life satisfaction, it is found that among

the total respondents under study, majority,i.e., 93 per cent are satisfied with their family

life,4.9 per cent of the respondents are moderately satisfied and very few,i.e., 2 per cent are

found to be dissatisfied with their family life (Table 13).

Various demographic factors and their influence on Life satisfaction:

The Table 14 analyses the relationship between life satisfaction and the age of the

respondents. The women lecturers in the age bracket of 31-40 years had higher life

satisfaction (6.42± .79).There is significant difference between the life satisfaction experienced

by the respondents who belong to the age group of 31-40 years and those above the age of

51.Test result signifies that there is high significant association between life satisfaction and

age of the respondents (p= .008<0.01).

Association is found between life satisfaction and the designation of the respondents

(p= .010<0.05). Those respondents who are the Principals of an institution had higher life

satisfaction (7.00 ± .00).The difference between life satisfaction of Principals and that of



Internat. J. Appl. Soc. Sci. | Nov. & Dec., 2017 | 4 (11&12) (787)

Table 14 : Life Satisfaction and the influence of various demographic factors 

Variables Classification N Mean S.D ANOVA F P 

20-30 58 6.21 1.11 

31-40 136 6.42 .79 

41-50 86 6.32 1.00 

Age 

51 And Above 65 5.89 1.43 

3.995 .008 

HS 

Joint Family 97 6.43 .73 

Extended Family 19 6.46 1.08 

Type of Family 

Nuclear Family 229 6.17 1.16 

2.375 .095 

NS 

Lecturer 137 6.48 .79 

Assistant Professor 110 6.10 1.25 

Associate Professor 89 6.08 1.14 

Professor 4 6.13 .63 

Designation 

Principal 5 7.00 .00 

3.393 .010 

Sig 

Less Than Rs.10,000 12 6.64 .40 

10,001 - 20,000 95 6.43 .82 

20,001 - 30,000 117 6.31 1.04 

30,001- 40,000 12 6.76 .40 

40,001- 50,000 10 6.35 .69 

50,001- 60,000 39 5.92 1.33 

Monthly Income 

60,001 And Above 60 5.92 1.32 

2.972 .008 

HS 

5 years 18 6.17 .38 

6-10 years 146 6.31 1.17 

11-15years 51 6.30 .61 

Total years  of 

teaching 

experience 

16 And above 130 6.20 1.13 

.307 .820 

NS 

Spinster 18 6.06 .87 

Married 315 6.30 1.05 

Life satisfaction 

Marital Status 

Other 12 5.58 1.30 

3.013 .050 

NS 

SAPNA

Associate Professors are significantly different. The test indicates significant association

between life satisfaction and the designation of women lecturers under study. Higher the

designation, higher will be the life satisfaction.

The respondents whose monthly income was between 30,001-40,000 per month have

higher levels of satisfaction(6.76± .40).There is high significant difference between the life

satisfaction of respondents whose income is 30,001 to 40,000 and that of 50,000 and above

.High significant association is found between monthly income and satisfaction with life

(p=0.008<0.01).

Findings, Conclusion and Suggestions:

The family life satisfaction among women lecturers in the present study were found to

be satisfactory (6.12 ± 1.15).But about 3.5 per cent   of the women lecturers felt dissatisfied

with their family life.

 The married women lecturers in the present study were satisfied with their marital

relationships (6.22±1.16).Very few i.e., 4.0 per cent expressed their dissatisfaction with

marital relationships.

 Relationship of the women lecturers with their children were found to be satisfactory
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(6.46±1.16) and they also felt satisfied with themselves as one of the parents (6.26±1.24).
The study found that about 93 per cent of women lecturers in the study were satisfied

with their family life.4.9 per cent of them felt moderate satisfaction and only 2.0 per cent
expressed their dissatisfaction towards their family life. Thus it was found that women
lecturers   were   satisfied with their family life (6.26±1.06).

 The women lecturers who were in the age bracket of 31-40 years had higher life
satisfaction (6.42±0.79). The association between life satisfaction and age of respondents
was found to be highly significant (p=0.008<0.01).

The respondents who were the Principals of various educational institutions had higher
life satisfaction (7.00±0.00).Significant association was found between designation and life
satisfaction (p= 0.010Â0.05). The women lecturers with an annual income of 30,000 to
40,000 found to have higher levels of life satisfaction (6.76±0.40).The association between
life satisfaction and monthly income of the women lecturers in the present study was found
to be highly significant (p= 0.008<0.01).

Conclusion:

Women Lecturers in the study felt satisfied with their family life. The lecturers in the
age group of 31-40 years and those who were the Principals in their designation were found
to have more satisfaction from their family life.

Suggestions:

There need to be proper legislations and administrative reforms to ensure work- life
balance especially with respect to women employees of higher educational institutions.

Today almost all the working women have a large amount of new functions as well as
new responsibilities. Though no revolutionary changes have happened in the life of middle
class women but the changes are remarkable .However, the women lecturers in the present
study could take an active part in family-decisions and also were able to get the support of
husbands and other family members, but few of them found it difficult to get the support.
Unless the attitude of family members, particularly the attitude of husbands towards the
working wives changes and they share their house-hold activities, their problem with the
dual role will not be solved easily.
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