
INTRODUCTION

Teaching was regarded as one of the first professions

available to Indian women from middle class (Gupta,

1957). Employment for women is not always

advantageous because they are often expected to take

care of household responsibilities in addition to their

outside work (Ghosh, 2005). Women have always thought

that teaching would be the perfect career because it

allows them to balance both paid work and domestic

responsibilities. The main cause of this is that teaching

jobs frequently provide longer vacations and fewer

working hours than other white collar jobs. Women are

forced to accept teaching as a job due to the authoritarian

traditions that predominate in the community (Cubillo,

2003).

In addition to other high-stress professions including

law enforcement, the prison service, air traffic controllers,

doctors, and nurses, Kyriacou classifies education as one
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of them (2001). Teaching is one of the 26 vocations that

Johnson et al. study’s identified to be the most stressful

(Akbar and Akhter, 2011). In the modern era, work stress

is becoming a major worry. According to a study by Mc

Grath (1976), the effects of work stress include disruptions

in interpersonal interactions and a decline in productivity.

The primary causes of professional stress among

higher education faculty members include issues with

students, including disruptive behaviours, conflicts over

evaluation, advising, and teaching, as well as relationships

with colleagues, performance reviews, and funding for

research, among others. Numerous other studies have

demonstrated that important drivers of stress in the

educational sector include the personal capacity of faculty

members, insufficient organisational resources, severe

time limitations, problems at work, workload, etc. Routine

tasks, long hours, inadequate facilities, and conflicts were

regarded as the main sources of stress (Eckert and

William, 1972).
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The level of stress that female faculty members are

under may have an impact on their performance by

lowering their motivation and communication. Teachers’

physical health has been impacted by their psychological

stress. Teachers are attempting to compromise their

health, quality of life, and ability to teach due to low sleep

quality (Mark Greenberg et al., 2016). The rigours of

the job have caused physical and psychological stress

that has spilled over into the house for female lecturers.

Physical spillover in the form of working at home on the

weekends or in the evenings, and psychological spillover

in the form of being obsessed with work-related issues,

having trouble sleeping, and being irritable around family

and friends (Kinman and Wray, 2013).

Review of Literature:

According to Kyriacou (1987), the main sources of

stress for teachers were the administration, the classroom

environment, relationships with other people, poor pay,

job uncertainty, and work overload.

In their 2007 study, Giri  and Rao examined the

stressors that teachers face. The study’s conclusions are

as follows. Teachers from rural areas reported higher

levels of stress than those from metropolitan areas, while

female instructors reported higher levels of stress than

male teachers. Teachers who were less than 40 years

old were under more stress than teachers who are older

than 40. Regarding teaching experience, it was discovered

that teachers with more than 15 years of experience were

more stressed.

METHODOLOGY

Scope of the Study:

The current study aims to identify the stress that

lecturers encounter in the workplace as they work in

higher education institutions, which is viewed as a white

collar job 

Objectives:

1. To create a personal, family, and professional

profile of the female lecturers in order to comprehend

the fundamental socioeconomic and psychological

benchmark.

2. To find out the tensions associated with lecturing

profession.

3. To identify the level of job tension among women

lecturers.

Operational definition:

Job tension in the current study refers to the

conflicting state of mind for an employee in taking

decision regarding two or more factors related to lecturing

profession.

Selection of the field:

The current study makes an effort to describe the

challenges experienced by female professors who work

in various degree-granting colleges associated to

Mangalore University.

Universe of the study:

The study’s target population was all female

instructors at degree-granting institutions connected to

Mangalore University. The survey includes all female

lecturers who had worked for five years and were full-

time employees. Out of the 728 lecturers, 94 were in

government colleges, 153 were autonomous colleges, 286

were private-aided colleges, and 195 were in private

degree colleges connected to Mangalore University.

Sample selection:

Disproportionate stratified random sample was

utilised by the researcher. The entire populace was divided

into four groups: autonomous, private, government-aided,

and private. The investigator disproportionately chose the

samples so order to have representation from each of

these categories. In the current study, 345 people made

up the entire sample. James House and colleagues’ (1986)

Job Tension Scale was employed as a tool for data

collecting.

RESULTS AND DISCUSSION

Personal, family and occupational profile of women

lecturers:

Age:

According to an analysis of the respondents’ ages,

it can be shown that the majority of women lecturers fall

into the 31–40 age range, followed by the 41–50 age

range, the 41–50 age range, and the 51–plus age range.

Only 16.8% of respondents fall into the 20–30 age range.

The majority of the study’s female lecturers are young

professionals.

Marital status and having children:

The majority of women lecturers—91.3%—are

SAPNA
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married, while 5.2% of them are single. This is revealed

by an analysis of their marital status. Only one respondent

(0.3%) is a divorcee, whereas 2.0% are widows and

1.2% are separated. In the survey, married respondents

had children in an average rate of 81.86 per cent,

compared to married respondents without children in an

average rate of 10.5%. In the study, of the 0.9% of

respondents who are separated, roughly 0.6% are parents.

The responders who are widows do not have children,

and there is just one working mother who is divorced

among them (0.3%).

Educational Qualification:

In the current study, the bulk of the female

instructors, or 54.2%, only have postgraduate degrees,

whereas 26.7% have M.Phil. degrees. Only a small

percentage of respondents (5.8%) have a master’s

degree with an M.Phil. and a Ph.D., compared to 13.3%

of Ph.D. holders. Overall, there is little evidence of higher

mobility among female professors in terms of their

credentials.

Nature of Educational Institutions:

Out of the 345 respondents that participated in the

study, 38.8% are from privately aided colleges, 28.4%

are from private colleges, 17.4% are from government

colleges, and 15.4% are from autonomous colleges

connected to Mangalore University.

Number of classes taught in a week:

The majority, or 61.4% of the 345 respondents who

took part in the study, attend 20–25 hours of classes per

week. About 25.5% of respondents attend classes for

between 5 and 15 hours each week, compared to 12.5%

who attend programmes for between 5 and 15 hours.

Few (0.6%) women professors teach 25–30 classes

every week. According to the Table 1, women lecturers

have a large workload in their field of employment.

Tension associated with teaching profession:

Overall, the tension related to thinking of work after

working hours by the respondents is 2.46±.93, which

shows that the respondents are moderately tensed.

Moderate tension is found among women lecturers

with regard to their work which pushed them to the limits

of their energy and capacity (2.61±.86).

Overall, the women lecturers are less tensed about

the feelings of uncertainty, uncomfortability and

dissatisfaction about work (3.10±.82).

On the whole, the women lecturers in the study have

moderate tension associated with tiredness or exhaustion

(2.57±.82).

The majority, or 44.1%, occasionally reported feeling

affected, compared to 31.3% who reported feeling this

way very infrequently. 11.6 per cent of respondents (or

13.0 %) reported being impacted extremely frequently.

Thus, the stress associated with this is 2.95.95, meaning

that the women lecturers were only little concerned about

how their jobs would affect their ability to sleep or their

general well-being.

Overall feeling of job tension:

The Table 2 presents the results of these analyses.

According to the analysis, 46.4% of women lecturers

reported reduced job tension, 44.6% reported moderate

job tension, and 9.0% reported high job tension. According

to the abovementioned examination of the many sources

of workplace tension, women lecturers in the current

study report feeling moderate levels of pressure at work

(2.74–.57).

Table 1 : Tension associated with teaching profession 

Very often Often Once in a while Hardly ever Variables 

Freq % Freq % Freq % Freq % 

Total Mean S.D. 

Thinking about work long after 

working hours 

64 18.6% 100 29.0% 139 40.3% 42 12.2% 345 2.46 .93 

Work stretched to the very 

limits of energy and capacity 

36 10.4% 110 31.9% 150 43.5% 49 14.2% 345 2.61 .86 

Felt uncertain, uncomfortable 

or dissatisfied 

18 5.2% 48 13.9% 162 47.0% 117 33.9% 345 3.10 .82 

Felt tired or exhausted 44 12.8% 91 26.4% 181 52.5% 29 8.4% 345 2.57 .82 

Work affected sleep or upset 

health 

40 11.6% 45 13.0% 152 44.1% 108 31.3% 345 2.95 .95 

Tension associated with teaching profession 345 2.74 .57 
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Suggestions based on research findings:

For women lecturers, there should be enough

opportunities for relaxation and stress relief at work,

including music therapy, yoga, and meditation. It will be

very beneficial to have recreational amenities available

in the college’s working environment. The institution must

focus on creating and implementing institutional policies

that support a harmonious balance between personal and

professional obligations. Family and work integration

should be supported by institutional policies. A family

gathering may be included in the IQAC curriculum.
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